
The Ambulance Paramedics and Emergency Dispatchers of BC
are honoured to deliver care and services on the traditional,
ancestral, and unceded territories of the 198 First Nations and 38
chartered Métis communities across British Columbia.
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October 18th and 19th saw our annual APBC Convention and retiree
dinner celebration. Delegates from around the province came
together to do the union's business. I am very encouraged that we
continued to see a young and new delegate contingent-
the conversations, engagement, and deliberations are crucial to our
future and profession. Thank you to those who participated and
everyone who worked union coverage to keep our cars up across the
province.

The last few weeks have been extremely difficult for our paramedics,
dispatchers, first responders, and public safety family. We saw the
LODD death of Alberta Paramedic Dallas Boyko and five LODD
deaths in Canada of Police Officers, including one close to home with
the senseless loss of Burnaby RCMP Constable Shaelyn Yang. We
lost retired EMS pioneer Gerry Parrott and one of our own, Chad
Collington, to PTSD. Shots were fired at the Trail ambulance station,
and an MSU ambulance has been torched with several RCMP
vehicles in Smithers, BC. 
  
There is currently an alarming trend of violence towards healthcare
professionals and uniformed personnel in Canada, including
paramedics. We must continue to be open-minded regarding patients
and treat everyone fairly; however, it reminds us we need to be much
more diligent, aware, and careful out there. Thanks for all that you do
in very trying and challenging situations. 
 

As previously reported, we started formal face-to-face bargaining on
October 3rd. The first nine days have been slow; however, we will be

back November 1st to 4th, ready to ramp up the pressure towards the
deal our members need. The priorities are very clear; the key focus
has not wavered to address the disparity in wages and benefits
between our partners in public safety and health, phase out of SOC,
elimination of the precarious on-call model, employee wellness,
recruitment, retention, training, staffing, and service delivery. 

With the government's support, we successfully reached
some  interim measures and solutions that we hadproposed
that were within the confines of the Collective Agreement. You can
read more about that below. We hope  these measures will have
meaningful impacts on our staffing, wellness, and patient care amid
BCDHS' staffing crisis.   

Coinciding with all our above efforts, you will see our escalated high-
profile multi-faceted media campaign, which involves an extensive
cost share with CUPE National to keep awareness and pressure on
all areas. Please visit and follow our social media and sign and share
https://soundingthealarm.ca/.

We will continue exposing staffing and resource shortages  in every
corner  of BC. Please continue to raise the awareness we need to
keep the pressure on.   The wage disparities, cost of living shortfalls,
mental health and wellness injuries, and operational issues such as
scheduling/WFM, Payroll, HR/TA  failures  which
are significantly impacting the delivery of paramedics services in BC. 

Thank you for all you do, and be safe. 

In solidarity, 
 

Troy Clifford
Provincial President
Ambulance Paramedics of BC, CUPE Local 873
 

Your delegates from around the province convened in Richmond, BC,
on October 18th & 19th to do the work of the union.   Many
resolutions were voted on, with Executive Committee and Board
reports presented to the group.  Your union leadership came away
from the convention with a strong mandate of support for
negotiations and the systematic rebuilding of paramedics services in
BC.  Now, more than ever, your union executive is resolute in their
resolve to fight for its members and their families.

A huge thanks goes to all the delegates that gave up their time and
travelled from all over the province to take part in this annual event,
where the true work of the union is performed!

In September, your APBC Communications Team, in conjunction with
your Provincial Executive Committee, launched its single largest
media campaign to coincide with our current negotiations.  We hired
a professional agency to manage and launch our campaign as we
are "sounding the alarm" on staffing, mental health and wellness
struggles, as well as the large pay gap between us and other
emergency services.

This significant public pressure has put a large spotlight on our
continued challenges, and it is no coincidence that we were able to
secure temporary pay incentives because of this (click HERE for the
official memo).

But make no mistake, we are just warming up.  We are launching
phases two and three of our campaign to continue the public
pressure to best assist our Negotiations Committee as they work on
our behalf!

 

This is another friendly  reminder for APBC members to make
sure they are registered on www.apbc.ca, as this is our main
information hub for contract updates and inevitable voting. Please
spread the word to all your colleagues so that they can stay
informed and have their vote count!

Please see the above program with special code for APBC members!

There is currently an alarming trend of violence towards health care
professionals and uniformed personnel in Canada including
paramedics. The APBC Provincial Safety Director with the support of
your Provincial Executive Board is reviewing and investigating all
violence toward paramedics.
 
Violence can be a very complex issue that is systemically
underreported by paramedics in this province, and all over Canada.
Paramedic Chiefs of Canada reported on a 2014 study of Canadian
Paramedics, 75% of paramedics reported experiencing violence on
the job, with 74% reporting multiple forms of violence. These
numbers have only sharply escalated in the past years; more so as
residents of BC suffer the effects of the global pandemic in our
society.
 
It's critical that all paramedics in BC be vigilant to their safety and
look out for one another. Our paramedics respond to every known
situation one can encounter, and it’s imperative that we continually
monitor our risk to violence before we walk into any call. Our safety
comes first, remember that. “Workplace violence, not in my job
description!” Under WSBC regulation (3.12) it is your right and
responsibility to refuse unsafe work.
 
If you require assistance navigating any area of safety, please don’t
hesitate to contact your RVP, DOSH Representative, or your
Provincial Safety Director.
 
We also have an amazing CISM program that we highly encourage
you to utilize if you need support.

PLEASE READ THE MEMO IN ITS ENTIRETY HERE.

 

Unit Chief Jamie Grant is seen here with the West Kelowna mayor
after being presented an Honourary Testimonial by the Royal
Humane Society for his actions in trying to save one of the pilots of a
downed Snowbirds aircraft while off duty on May 17th, 2020.  

Congratulations Jamie, on behalf of all your APBC colleagues!  

KNOW YOUR COLLECTIVE AGREEMENT

This month's highlight:      
 

21.26 CRITICAL INCIDENT STRESS 

(a) In cases of a critical incident if the employee determines that
they are unable to complete the remainder of their shift as a
result of the impact of the incident, they will inform their on-shift
manager/supervisor and will be granted leave for the remainder
of their shift, without penalty or loss of pay. 

(b) The Employer will provide critical incident stress debriefing/
defusing to employees as required. 

(c) Employees requiring critical incident stress
debriefing/defusing shall suffer no loss of pay while attending CIS
sessions. 

(d) Following a critical incident, if the employee determines that
they require a break period, a minimum of one (1) hour of out-of-
service time will be guaranteed following completion of the
incident and/or clearing of the hospital without penalty or loss of
pay.

SUMMARY:

CISM and OSIs have rapidly become the largest factors in our
mental well-being and overall health.  While there are provisions
and programs within WorksafeBC and BECHS, we want to make
you aware that these services must be activated when you most
need them.  Do not EVER be concerned about what your mental
health will mean to staffing, shift coverage, or the workforce.
 Your well-being is too important to be put second.    

You are not alone, and you have options and people that are
here for you.
 

 

Did you know that you don't have to wait until mid-March 2023 to
start panicking about CME credits?   There are multiple courses
available now on the PHSA Learning Hub!
 

 
Paramedic Liability Insurance through our partner at EQUA! Use the
code "APBC" when you go to the checkout. We are seeing more and
more litigation in our field and cannot recommend insurance more to
our members. Please research your options by clicking the link in the
picture.

 
1-855-969-4321          

        

 
Did you know that APBC also represents us as the BC

Chapter of the Paramedic Association of Canada (PAC)?
 Click on the picture for more information.

 

 
The Code 3 Newsletter is now completely digital!

 
To do our part for the environment and be more cognizant of
the time and cost of  mailing out dozens and dozens of
copies throughout the province, we will no longer be
sending paper copies out to individual stations.

Please distribute the newsletter throughout your station and
region as you see fit!

 

NEWSLETTER SUBMISSIONS!  
We are always looking for insights, ideas, and stories. 

If you have anything you'd like to feature, please
contact me at newsletter@apbc.ca
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